
 

We use the law to defend the human rights 

of LGBT people globally. 

 

Employment Benefits: 

- 25 days annual leave + bank holidays, closure days over Christmas and a PRIDE day 

- Hybrid working environment from London, WC2A office (2 days office-based, and 

remote working) 

- Flexible working plus option for nomadic working  

- Enhanced parental leave and pay, and sickness absence 

- Discretionary top-up to 7% employer pension contribution 

- Cycle to work scheme   

 


